OFFICE OF THE REGISTRAR:: ASSAM AGRICULTURAL
UNIVERSITY:: JORHAT-13

No.: AAU/2.1(14)-A-2017/RG/2020-21/ / Dated / /2021

Advertisement No. 1/2021

Applications from Indian citizens are invited for the positions of Dean, Faculty of
Fishery Science & Chief Scientist for a few Research Stations under the University. The
Application form, requisite qualifications and other terms of reference are available in the
University website, www.aau.ac.in. The interested and eligible candidates may download the
relevant materials and apply in prescribed formats. The applications completed in all respect
along with self addressed stamped envelope and other necessary enclosures in support of

academic qualification, professional experience etc. should reach the office of the Registrar,
Assam Agricultural University, Jorhat on or before February 13, 2021.

Sd/- A.K. Saikia, ACS,
Registrar,
Assam Agricultural University,
Jorhat-785013.
Memo No.: AAU/2.1(14)-A-2017/RG/2020-21/ 13,611-667 Dated: 09/01/2021
Copy forwarded for information and necessary action to :
1. The Secretary to the Vice-Chancellor, AAU, Jorhat.
2. The Advertising Manager, M/S Adwell Advertising Services, Jail Road, Jorhat. He is requested kindly
arrange to publish the Advertisement in one issue of (1)The Dainik Janambhumi, Jorhat (2) The Telegraph:

Kolkata Edition and submit the bills in triplicate along with the paper cutting of the Advertisement to the
undersigned, AAU, Jorhat for payment in due course.

3. The Advertising Manager, The Sentinel Assam, Saraswati Market, G.S. Road, Six Mile, Guwahati, Assam.
He is requested kindly arrange to publish the Advertisement in one issue of The Sentinel Assam and
submit the bills in triplicate along with the paper cutting of the Advertisement to the undersigned, AAU,
Jorhat for payment in due course.

4. The Director of Research (Agri./Vety.)/Extension Education/Physical Plant/ Students’ Welfare/Post
Graduate Studies, AAU, Jorhat/ Khanapara, Guwahati-22.

5. The Dean, Faculty of Agriculture/Veterinary Science/Community Science/ Fishery Science, AAU, Jorhat/

Khanapara, Guwahati-22/ Roha, Nagaon

The Comptroller, AAU, Jorhat.

The Chief Librarian, AAU, Jorhat.

All Chief Scientist, AAU Outstations.

The Assoc. Dean, Biswanath College of Agriculture/ Lakhimpur College of Veterinary Science/SCS

College of Agriculture, AAU, Biswanath Chariali, Sonitpur/ Joyhing,North Lakhimpur/ Rangamati,

Dhubri.

10. Dr. A. Saikia, Professor & Web Master, Deptt. of Horticulture, AAU, Jorhat. He is requested to incorporate
the (enclosed) Advertisement in the AAU website.

11. The System Administrator, ARIS Cell, AAU, Jorhat.

12. All Head, Deptt. of Agril./Vety Science/Community Science /Fishery Science, AAU, Jorhat/Khanapara/
Roha

13. All Sr. Scientist & Heads, KVKs, AAU.

14. Office copy.

O ® =N

Registrar,
Assam Agricultural University,
Jorhat-785 013.


http://www.aau.ac.in/

Reference
Advt. No. 1/2021

1. Name of the post : Dean (Fisheries), AAU, Roha, Nagaon. (Tenure post of S year).
2. Pay scale : Rs. 1,44,200 — 2,18,200 (Academic level -14)
3. Essential Qualifications:-

i) Passed Bachelor’s Degree in Fisheries Science.

ii) Secured minimum 55% marks or Minimum Cumulative Grade Point Average
(MCGPA) of 3.00 in 4 point scale or 7.00 in 10 point scale at the Master’s degree level in
discipline of Fisheries Science from an Indian University or a foreign university.

Note:

1. For universities adopting scales other than 4 point or 10 point, the minimum CGPA
(MCGPA) requirement shall be worked out by the formula-

MCGPA =3+ 0.667 (Scale Point-4).  {Where, MCGPA= Minimum Cumulative
Grade Point Average, Scale Point= Highest Value of the scale}

(Thus, for 4, 5, 6,7,8,9 and 10 Point scales the MCGPAs are 3.00, 3.67, 4.33, 5.00, 5.67,
6.34 and 7.00, respectively when approximated at two places after decimal)

e Ph.D. Degree in any field of the concerned discipline.

e A minimum of 15 (fifteen) years of service experience (excluding the period spent in
obtaining Ph.D. Degree) in teaching/ research/ extension, out of which a minimum 5
(five) years as Professor or Equivalent in a university or research/ extension institution.

e The candidate must have published at least 10(ten) publications (research paper, book,
chapter of book, review paper, monograph)

Desirable:

Evidence of product, process, policy development in the field
Professional excellence as evidenced by invitation from other university / scientific body/
state /regional / national planners.
e Significant impact made either through student’s performance or through technology
output.
Involvement in institution building activities.
Administrative contribution in terms of new methodologies introduced.
Administrative experience of at least 3 years.

Name of the post:  Chief Scientist, RARS, Shillongoni/Titabar/Karimganj ,Citrus Research



Station, Tinsukia, Sugarcane Research Station, Buralikson and Goat
Research Station, Burnihat. (Tenure post of 5 years.)

No. of post : 6(Six)
Scale of post :  Rs. 1,44,200 — 2,18,200 (Academic level -14)

Essential Qualifications:

i) Passed Bachelor’s Degree in Agriculture/Veterinary Science

ii) Secured minimum 55% marks or minimum Overall Grade Point Average (JGPA) of 3.00 in 4 point
scale or 7.00 in 10 point scale at the Master’s degree level in disciplines of Agriculture/Veterinary
Science from an Indian university or a foreign university.

Note
1) For universities adopting scales other than 4 point or 10 point, the minimum CGPA (MCGPA)
requirement shall be worked out by the formula-
MCGPA =3+ 0.667 (scale Point-4).  {Where, MCGPA= Minimum Cumulative
Grade Point Average, scale Point= Highest Value of the scale}
(Thus, for 4, 5, 6,7,8,9 and 10 point scales the MCGP As are 3.00, 3.67, 4.33, 5.00, 5.67,
6.34 and 7.00, respectively when approximated at two places after decimal).

e Ph.D. Degree in any field of the concerned discipline.

e A minimum of 10 (ten) years of service experience (excluding the period spent in obtaining Ph.D.
Degree) in teaching/ research/ extension, out of which a minimum 5 (five) years as Associate
Professor or Equivalent in a university or research/ extension institution.

e The candidate must have published at least 10(ten) publications (research paper, book, chapter of book,
review paper, monograph) .

e A minimum score (44 out of 80) as stipulated in the ‘Academic Performance Indicator’ (API) based
‘Performance Based Appraisal System’ (PBAS), prescribed for direct recruitment in AAU (Score Card
Code no. DPI-1) to be called for interview.

Desirable:

e Evidence of convergence module development for resource pulling and technology adoption

e Evidence of product, process, policy development in the field.

e Professional excellence as evidenced by invitation from other university / scientific body/ state
/regional / national planners.

e Significant impact made either through student’s performance or through technology output.

e Involvement in institution building activities.

e Administrative contribution in terms of new methodologies introduced.



General Instructions:

A. Age is not a bar, upto a maximum of 63 years.

Note: The appointment will be for a tenure of five years or the incumbent attaining the superannuation
age of 65 years, whichever is earlier.

B. Submission of application forms :

1) Application form in prescribed format is to be submitted to the Registrar, AAU, Jorhat on or
before February 13, 2021.
ii) Application fee is to be deposited at Powerjyoti Account of the University lying with the

State Bank of India, AAU Jorhat Branch (A/c No. 33019714091). For payment, a challan
copy may be downloaded from the University website and fee-paid Challan copy may be

enclosed along with the application form. The prescribed fee is Rs. 300/- in case of general
candidates sand Rs. 150/- in case of SC/ST/PH candidates.

iii) Reservation shall be as per Government of Assam Rules.
v) In service candidates must send their application through proper channel.
V) Applications received late and found incomplete will not be considered.

vi) A self addressed stamped (worth Rs.6/- envelope size 23 cm x 10 ¢cm) should be sent along
with the application form.

Registrar
Assam Agril. University
Jorhat-7850



Corrigendum
With reference to advertisement No. 1/2021, the qualification prescribed
for the post of Dean (Fisheries) may be read as under

Name of the Post: Dean (Fisheries)

Tenure post of 5 years with Pay Academic Level 14 (Rs. 1,44,200-Rs. 2,18,200)

Essential qualifications:

e Passed Bachelor’'s Degree in Fisheries (Bachelor’s degree in Fisheries Science is
relaxable in case of regularly appointed in service candidates of AAU as per
Notification No. AAU/RG/ACAD-213 (AT) 2012-13 / 3346-355 dtd. 19.6.2012)

® Secured minimum 55% marks or minimum Cumulative Grade Point Average (MCGPA)
of 3.00 in 4 point scale or 7.00 in 10 point scale at the Master’s degree level in
disciplines of Fisheries, from an Indian university or a foreign university.

Note: 1. For universities adopting scales other than 4 point or 10 point, the minimum CGPA
(MCGPA) requirement shall be worked out by the formula-

MCGPA= 3+0.667(Scale Point - 4). [Where, MCGPA= Minimum Cumulative Grade Point Average,
Scale Point= Highest value of the scale]

(Thus, for 4, 5, 6, 7, 8, 9 and 10 Point scales the MCGPAs are 3.00, 3.67, 4.33, 5.00, 5.67, 6.34 and
7.00, respectively when approximated at two places after decimal)

2. Minimum percentage of marks or CGPA is relaxable in case of regularly appointed in
service candidates of AAU as per Notification No. AAU/RG/ACAD-213 (AT) 2012-13 / 3346-355 dtd.
19.6.2012

® Ph.D. Degree in any field (unless specified) of the concerned discipline.

e A minimum of 15 (fifteen) years of service experience (excluding the period spent in
obtaining Ph.D. Degree) in teaching/ research/ extension, out of which a minimum of
5 (five) years as Professor or Equivalent in a university or research/extension
institution.

e The candidate must have published at least 10 (ten) publications (research paper,
book, chapter of book, review paper, monograph).

Desirable:

Evidence of product, process, policy development in the field

Professional excellence as evidenced by invitation from other university / scientific body / state/
regional/ national planners

Significant impact made either through student’s performance or through technology output
Involvement in institution building activities

Administrative contribution in terms of new methodologies introduced

Administrative experience of at least 3 years.



Assam Agricultural University, Jorhat.

APPLICATION FOR DIRECT RECRUITMENT TO THE POST OF

DEAN (FISHERIES), AAU, ROHA, NAGAON

To,

The Registrar

Assam Agricultural University

Jorhat 785 013 (Assam)

(Through Proper Channel)
Sir,

L e e hereby apply for the post of
.......................................................... in Assam Agricultural University in response to
your advertisement in .........cccevveiiiiiiiiiiiiiiiiiiiiiiiiiiiiian. The filled in proforma and

supporting documents are enclosed for favour of consideration.

Date & Place: Signature of applicant..............ccceueeneet



ASSAM AGRICULTURAL UNIVERSITY, JORHAT

APPLICATION PROFORMA FOR DIRECT RECRUITMENT OF
Dean (Fisheries), AAU, Roha, Nagaon

(To be supported with necessary documents/evidences, each marked with separate enclosure number)

1. Name in full (block letters):

2. Present Designation, if employed:

3. Present address:

4. Discipline:

5. Date and place of birth:
Age as on the last date of submission of application form :

6. Father’s name/Husband’s name:

7. Educational qualification:

Degree

Year of
passing

University

CGPA or
percentage
of marks

Major subject (s)

8. Particulars of service in the ranks of Assistant Professor, Associate Professor & Professor

Category of
post

Designation,
Institution/
Organization
with place of
posting

Period Duration
From To Years Months Days
(date) (date)

Assistant Professor & equivalent:

a) Teaching

b) Research

c) Extension

Total




Associate Professor & equivalent with AGP of Rs. 9000/-

a) Teaching

b) Research

c) Extension

Total

Professor & equivalent with AGP of Rs. 10,000.00

a) Teaching

b) Research

c) Extension

Total

a. Date of joining in the post of Professor (Stage 5) & equivalent with AGP of Rs. 10000.00:
b. Date of completion of 5 years in the AGP of Rs. 10,000.00:

c. Date of acquiring Ph.D. Degree (actual date of thesis viva voce):
d. Period spent in obtaining Ph.D. Degree: ......... Years......... Montbhs........... Days

9. Refresher course/Research methodology course/Summer institute/Winter school/ Training

programme attended during the assessment period (enclosed document nos. .......cccccveueaneene ):
Sl. No. Title of Duration Place Organization
course/
From (date) To (date)

programme




10. Seminar/Conference attended during the assessment period (enclosed document

(3 o L )
Sl. Title of Duration Place | Organized Whether Title of paper
No. | seminar/ by oral/poster presented
conference From | To presentation or
(date) [ (date) attended

11A. Brief summary of salient achievements during the period of assessment (extra pages may be

added, if required)

NB: Supporting documents to be enclosed separately and each document should bear an

enclosure number at the top.




11.B. Performance Based Appraisal System (PBAS) proforma as per Academic Performance Indicator
(API) Score Card No.DP-1

Sec-ti | API Year-wise score for the assessment period (From date ................... to last date of submission of
on application)

1 |2 |3 |4 |5]|6 |7 |8 |9 |10 |11 12 13 14
A Teaching

A01 Courses taught
etc.

A02 i)Preparation of
Teaching manual
etc.

ii)Guidance of PG
Research

a)As Major
Advisor

b) As Member,

Advisory
Committee

Sub-t

otal

B Research

BO1 Involvement in
AICRP etc.

B02 i)Involvement in

externally funded
/ project / Scheme
etc.

ii)Involvement in
contract etc.




BO3

Technologies
developed etc.

Sub-t
otal

Extension

co1

Service provided
in KVK etc.

ii)iInvolvement
in/Conduct of
extension Training
etc.

co2

i)Extension
training organized

ii)iInvolvement
in/Conduct of
extension Training
etc.

Cco3

i)Innovation in
extension
technology etc.

ii) Technology
assessment etc.

iii)Preparation of
extension training
manual etc.

Sub-t
otal

Administration

D01

Service provided
in administrative
position

Publications




EO1 Research papers
EO2 Other publications
i)Book
ii)Chapter of book
iii)Review article
iv) Monograph
v) Research
bulletin
vi) Extension
bulletin
Sub-t
otal
F Peer recognition
FO1 i) International

and national
awards etc.

i) Institutional
or recognized
professional
societies
awards etc.

iii)Best paper,
best poster
award

iv) Invited key
speaker etc.

v) Special
assighments
etc.




vi) Convener/
Organizing
secretary etc.

vii) Course
Director/Cour
se
Coordinator
etc.

viii)
Chairman/Co-
chairman etc.

ix) Technical
Coordinator/
Nodal
Scientist

x) External
question
paper setter
etc.

xi)
International
projects etc.

Sub-t
otal

#interview

Total

*Supporting documents to be enclosed separately; and each document should bear an enclosure number at the top
**Scoring must not exceed the maximum score specified in the relevant Score card guidelines

# Not to be filled in by the applicant (Score to be assigned by the Screening Committee/Selection Committee)







Declaration

The information furnished above is correct to the best of my knowledge and belief.

Signature of the applicant.......ccccovircimiiiicrs i,

For Office use only

1. Overall comment of the Screening Committee on eligibility of the candidate:

ELIGIBLE/ NOT ELIGIBLE

(Signatures of the members of the Screening Committee)

2. Scores verified and entered in the Final Evaluation Sheet

(Signatures of the members of Selection Committee)



Score Card Code no.: DD-1

Guidelines for self scoring based on Academic Performance Indicator (API) for Direct Recruitment
DIRECT RECRUITMENT TO THE POSITION OF DEAN

(Assessment period excluding period spent in obtaining Ph.D.= 15 years, out of which 5 years in the
rank of Professor )

Section Academic Performance Indicators (APIs) for evaluation of a candidate Maximum
score
A Achievement in teaching 12
A01 ® Courses taught (2 marks for each credit for the average no. of 6

credits taught per year)
(Note: In courses shared by more than one teacher, credit for each

course is to be worked out by dividing the Credit Hours of the course
by the number of course teachers)

A02 ® Preparation of teaching manual/ instructional material/ teaching 6
aid (multimedia, models etc.) (0.5 mark for each assignment)

e Guidance of PG research as Major Advisor (1 marks for each PG
student) and as member, Advisory Committee (0.5 mark for each
PG student)

B Achievement in research 12

BO1 e Involvement in AICRP/Network/State funded projects (1 mark 4
for each completed year)

B0O2 e Involvement in externally funded 4

self-earned/competitive/ad-hoc research projects (2 marks per
project for Pl, and 1 marks per project for Co-Pl)

e |nvolvement in contract research/ consultancy
project/institutional research (0.5 mark for each project)
e Technologies developed, participatory technology developed, 4
prototype, genetic stock, variety, product, vaccine, diagnostic kit,
BO3 process, concept, methodology, patent (2 marks for each)
C Achievement in extension 12
co1 e Service provided in KVK, DoEE, ATIC, EElI and other extension 4
institutions (1 marks each completed year of service)
Cc02 e Extension training organized (0.25 marks per short-term training 4

of 1-6 days duration, 0.5 marks per medium-term training of 7-10
days duration, and 1 mark per long-term training of more than 10
days duration)

e Conduct of/involvement in extension training to field
functionaries and farmers, FLD, OFT, Field day, Farmers’ fair,




Demonstration, Exhibition, Extension camp, Diagnostic & Clinical
services, Vaccination camp, Treatment camp, Relief camp,
Farmer-scientist interaction, Participatory extension activity,
Consultancy extension service, TV programme, Radio talk (0.5
marks for each involvement)

Cco3

e Innovation in extension technology methods (1 mark for each)

e Technology assessment and refinement through participatory
extension, entrepreneurship development, success stories (1
mark for each)

e Preparation of extension training manual/instructional material/
teaching aid (multimedia, model etc.) (0.5 mark for each)

Achievement in administration

12

D01

Service provided in administrative position (1 mark for each
completed year)

12

Publications

25

EO1

o Research Papers: Research papers published on subjects in
relevant discipline during the period of assessment (15 years)
will be allocated score according to the recent rating of scientific
journals on a scale of 1 to 10 published by the National Academy
of Agricultural Sciences (NAAS). For papers published in journals
having Thomson Reuter’s Impact Factor but not rated by NAAS,
the following *Conversion Table should be consulted to get the
equivalent NAAS Rating. In the case of research papers of Home
Science and Social Science disciplines, published in journals that
are neither included in NASS rating nor have any Impact Factor, a
score of 0.5 may be allocated per research paper.

(Note: Marks of each paper will be distributed as follows-

First author 100% and the remaining authors 75% of NAAS scores of the
particular journals, totaled and divided by 1.2)

15

EO2

e Other publications: Book on relevant subject (2.5 marks),
chapter of book on relevant subject (1.5 mark), review article (1.5
mark), monograph (1.5 mark), research bulletin/ extension
bulletin, (0.5 marks for each publication)

10

Peer recognition

FO1

e International and National awards/Fellowships
(Post-doctoral/Academies and Societies) (2 marks for each)
(Note: Conference prizes/medals, office bearers of societies excluded)

e |[nstitutional or recognized professional societies
award/fellowship/journal editor (1 mark each)

® Best paper, best poster award (0.5 marks each)

e Invited key speaker in International/National Scientific Meetings/
Oration lecture (1 mark each)




® Special assignments (International assignments, overseas and
special national assignments/Consultancies) not covered
anywhere else in the application (0.5 mark each)

e Convener/Organizing  secretary of scientific  seminar/
Symposium/ Conference etc. of International/ National/ State
level (1 mark for events of less than 7 days duration, and 2 marks
for more than 7 days duration)

e Course Director/ Course Coordinator of Summer Institute/
Winter School/ Training programme equivalent to Summer
Institute and Winter School (1 mark for events of 7-20 days
duration, and 2 marks for more than 20 days duration).

e Chairman/Co-chairman of Technical Session of scientific
seminar/Symposium/Conference  etc. at National and
international levels (AICRP /AINP workshops excluded) (1 mark
for each)

e Technical Coordinator/Nodal Scientist (2 marks for each)

o Selection Committee member (for cadres not below Assistant
Professor & equivalent of other universities/paper setter of
ASRB/UPSC/APSC/other state Public Service Commissions (2
marks for each)

® Member of Academic Council/Board of Studies/ Institutional
Management Committee of other universities/institutions (2
marks for each)

e International projects funded by international
agencies/organizations (2 marks for each)

(Note: Peer recognition scores are valid subject to recognition by

AAU)
G Interview 20
2 Total 100
NB:
° The minimum total score of the candidate for the sections A+B+C+D+E+F should be 44, to

be eligible for appearing in the interview.

* Table for conversion of Thomson Reuter’s Journal Impact Factor to
NAAS Rating




The following table should be consulted for conversion of Thomson
Reuter’s Journal Impact Factor to NAAS Rating by candidates who have
research papers in journals with Thomson Reuter’s Journal Impact Factor but
not rated by NAAS.

National Academy of Agricultural Sciences
New Delhi

Criteria for NAAS rating for research journals having
Thomson Reuters Impact Factor

Journal Impact Factor (as per 2010 list) NAAS Rating
>0.00 - 0.02 6.1
>0.02 - 0.04 6.2
>0.04 - 0.06 6.3
>0.06 - 0.08 6.4
>0.08 - 0.10 6.5
>0.10 - 0.20 6.6
>0.20 - 0.30 6.7
>0.30 - 0.40 6.8
>0.40 - 0.50 6.9
>0.50 - 0.60 7.0
>0.60 - 0.70 7.1
>0.70 - 0.80 7.2
>0.80 - 0.90 7.3
>0.90 - 1.00 7.4
>1.00 - 1.50 7.5
>1.50 - 2.00 7.6
>2.00 - 2.50 7.7
>2.50 - 3.00 7.8
>3.00 - 3.50 7.9
>3.50 - 4.00 8.0




>4.00 - 4.50 8.1
>4.50 - 5.00 8.2
>5.00 - 5.50 8.3
>5.50 - 6.00 8.4
>6.00 - 6.50 8.5
>6.50 - 7.00 8.6
>7.00 - 7.50 8.7
>7.50 - 8.00 8.8
>8.00 - 8.50 8.9
>8.50 - 9.00 9.0
>9.00 - 10.00 9.1
>10.00-11.00 9.2
>11.00-12.00 9.3
>12.00-13.00 9.4
>13.00-14.00 9.5
>14.00-15.00 9.6
>15.00-16.00 9.7
>16.00-17.00 9.8
>17.00-18.00 9.9
Above 18.00 10.0

(Source: www.naasindia.org/rating.html)




APPLICATION FOR THE POST OF CHIEF SCIENTIST

Advertisement No1/2021

Last date of submission of application : ........ccccoeeiieiinennnnn

Particulars of payment made : Challan No. .........cccccceeeeaeen... | Date :

(To be supported with necessary documents/evidences, each marked with separate enclosure
number)

1. Name in full (Block letters)
2. Presents Designation, if employed :

3. Present address

4. Discipline
5. Date and place of birth
6. Father’s name/Husband’s name

7. Academic qualification, beginning with 10" standard Examination (please attach self-
attested copies of Pass Certificates and Mark-sheets/Grade Cards) :

Sl. | Examination | Year of % of marks | School/ Board/ Subjects taken
No. | Passed passing with College University
Division/
Class or
CGPA
1
2
3
4
5




8. Particulars of service in the rank of Asstt. / Assoc. / Professor (If applicable)

Category of post Designation, Period Duration
Institution/Organization
with Place of posting From | To Years | Months | Days
(date) | (date)
Asstt a) Teaching
Professor
b) Research
c¢) Extension
Assoc a) Teaching
Professor
b) Research
c¢) Extension
Professor a) Teaching
(If applicable) | b) Research
c¢) Extension
Total
a. Date of joining in regular service in the rank of Asstt. Professor
b. Date of completion of 10 years.
c. Date of completion of 5 years in the AGP of Rs. 9000/-
d. Date of acquiring Ph.D. Degree (actual date of thesis viva voce) :
e. Period spent in obtaining Ph.D. Degree: years Months Days

9.  Refresher course/Research methodology course/Summer institute/Winter school/Training

programme attended during the assessment period (Enclosed document Nos. ....................

SI. No.

Title of course/programme

Duration

Place

Organization

Drom (date)

To (date)




10. Seminar/Conference attended during the assessment period (Enclosed document Nos.

-----------------

SL Title of Duration Place | Organized Whether Title of
No. Seminar/Conference by oral/poster paper
presentation | presented
or attended
From To
(date) (date

11.A. Brief summery of salient achievements during the period of assessment (extra pages may be

added, if required)

11B. Performance Based Appraisal System (PBAS) proforma as per Academic Performance
Indicator (API) Score Card (Code No. DP-1)

Sec- | API Year-wise score for the assessment period
tion 1 2 3 4 5 6 7 8
9 10
A Teaching
A0l | Courses taught etc.
A02 | i)Preparation of
Teaching manual etc.
ii)Guidance of PG
Research
a)As Major Advisor
b) As Member, Advisory
Committee
Sub-
total
B Research
BO1 | Involvement in AICRP
etc.
B02 | i)Involvement in
externally funded etc.
ii)Involvement in contract
etc.
B03 | Technologies developed
etc.
Sub-
total

Extension




CO01 | Service provided in KVK
etc.
ii)Involvement in/Conduct
of extension Training etc.
C02 | i)Extension training
organized
ii)Involvement in/Conduct
of extension Training etc.
C03 | i)Innovation in extension
technology etc.
ii) Technology assessment
etc.
iii)Preparation of extension
training manual etc.
Sub-
total
D Publications
D01 | Research papers
D02 | Other publications
1)Book
ii)Chapter of book
iii)Review article
iv) Monograph
v) Research bulletin
vi) Extension bulletin
Sub-
total
E Peer recognition
EO1 1) International and

national awards etc.

ii) Institutional or
recognized professional
societies awards etc.
iii)Best paper, best
poster award

iv) Invited key speaker
etc.

v) Special assignments
etc.

vi) Convener/
Organizing secretary etc.
vii) Course
Director/Course
Coordinator etc.

viii)
Chairman/Co-chairman
etc.

ix) Technical
Coordinator/Nodal
Scientist

x) External question
paper setter etc.

xi) International projects
etc.




Sub-
total

F #Interview

Tota

*Supporting documents to be enclosed separately; and each document should bear an enclosure
number at the top

**Scoring must not exceed the maximum score specified in the relevant Score Card Guidelines

# Not to be filled in by the applicant (Score to be assigned by the Screening Committee/Selection
Committee)

Declaration
The information furnished above is correct to the best of my knowledge and belief.

For Office use only

1. Overall comment of the Screening Committee on eligibility of the candidate:

ELIGIBLE/ NOT ELIGIBLE

(Signatures of the members of the Screening Committee)

2. Scores verified and entered in the Final Evaluation Sheet

(Signatures of the members of Selection Committee)



Score Card Code no.: DP-1

Guidelines for self scoring based on Academic Performance Indicator (API) for Direct
Recruitment of Chief Scientist, AAU

(Assessment period excluding the period spent in obtaining Ph.D.= 10 years)

Sectio | Academic Performance Indicators (APIs) for evaluation of a candidate | Maximum
n score

A Achievement in teaching 15

A01 e Courses taught (2 marks for each credit for the average no. of 8
credits taught per year)
(Note: In courses shared by more than one teacher, credit for each

course is to be worked out by dividing the Credit Hours of the
course by the number of course teachers)

A02 ® Preparation of teaching manual/instructional material/teaching 7
aid (multimedia, models etc.) (0.5 mark for each assignment)

e Guidance of PG research as Major Advisor (1 marks for each PG
student) and as member, Advisory Committee (0.5 mark for
each PG student)

B Achievement in research 15

BO1 e Involvement in AICRP/Network projects (1 mark for each 4
completed year)

B02 e Involvement in externally funded 7

self-earned/competitive/ad-hoc research projects (2 marks per
project for Pl, and 1 marks per project for Co-Pl)

e Involvement in contract research/ consultancy
project/institutional research (0.5 mark for each project)

e Technologies developed, participatory technology developed, 4
prototype, genetic stock, variety, product, vaccine, diagnostic
BO3 kit, process, concept, methodology, patent (2 marks for each)

C Achievement in extension 15

Cco1 ® Service provided in KVK, DoEE, ATIC, EElI and other extension 4
institutions (1 marks each completed year of service)

Cco2 e Extension training organized (0.25 marks per short-term 5
training of 1-6 days duration, 0.5 marks per medium-term
training of 7-10 days duration, and 1 mark per long-term
training of more than 10 days duration)

e Conduct of/involvement in extension training to field
functionaries and farmers, FLD, OFT, Field day, Farmers’ fair,
Demonstration, Exhibition, Extension camp, Diagnostic &




Clinical services, Vaccination camp, Traetment camp, Relief
camp, Farmer-scientist interaction, Participatory extension
activity, Consultancy extension service, TV programme, Radio
talk (0.5 marks for each involvement)

Co3

e Innovation in extension technology methods (1 mark for each)

e Technology assessment and refinement through participatory
extension, entrepreneurship development, success stories (1
mark for each)

® Preparation of extension training manual/instructional
material/ teaching aid (multimedia, model etc.) (0.5 mark for
each)

Publications

30

D01

o Research Papers: Research papers published on subjects in
relevant discipline during the period of assessment (8 years)
will be allocated score according to the recent rating of
scientific journals on a scale of 1 to 10 published by the
National Academy of Agricultural Sciences (NAAS). For papers
published in journals having Thomson Reuter’s Impact Factor
but not rated by NAAS, the following *Conversion Table should
be consulted to get the equivalent NAAS Rating. In the case of
research papers of Home Science and Social Science disciplines,
published in journals that are neither included in NASS rating
nor have any Impact Factor, a score of 0.5 may be allocated per
research paper.

(Note: Marks of each paper will be distributed as follows-

First author 100% and the remaining authors 75% of NAAS scores of
the particular journals, totaled and divided by 1.2)

20

D02

e Other publications: Book on relevant subject (2.5 marks),
chapter of book on relevant subject (1.5 mark), review article
(1.5 mark), monograph (1.5 mark), research bulletin/ extension
bulletin, (0.5 marks for each publication)

10

Peer recognition

EO1

® |[nternational and National awards/Fellowships
(Post-doctoral/Academies and Societies) (2 marks for each)
(Note: Conference prizes/medals, office bearers of societies

excluded)

e Institutional or recognized professional societies
award/fellowship/journal editor (1 mark each)

® Best paper, best poster award (0.5 marks each)

e Invited key speaker in International/National Scientific
Meetings/Oration lecture (1 mark each)

e Special assignments (International assignments, overseas and
special national assignments/Consultancies) not covered
anywhere else in the application (0.5 mark each)




e Convener/Organizing secretary of scientific seminar/
Symposium/ Conference etc. of International/ National/ State
level (1 mark for events of less than 7 days duration, and 2
marks for more than 7 days duration)

® Course Director/ Course Coordinator of Summer Institute/
Winter School/ Training programme equivalent to Summer
Institute and Winter School (1 mark for events of 7-20 days
duration, and 2 marks for more than 20 days duration).

e Chairman/Co-chairman of Technical Session of scientific
seminar/Symposium/Conference etc. at National and
international levels (AICRP /AINP workshops excluded) (1 mark
for each)

o Technical Coordinator/Nodal Scientist (2 marks for each)

e External question paper setter/ external examiner/ guest
lecturer/guest faculty (0.5 marks each)

e International projects funded by international
agencies/organizations (2 marks for each)

(Note: Peer recognition scores are valid subject to recognition by

AAU)
F Interview 20
2 Total 100
. Supporting documents to be enclosed separately and each document should bear an
enclosure number at the top.
o Scoring must not exceed the maximum score specified in the relevant Score Card
Guidelines

# Not to be filled in by the applicant (Score to be assigned by the Screening
Committee/Selection).

Declaration

The information furnished above is correct to the best of my knowledge and belief.

Signature of the applicant........ccciiiiciiiiicisrci e,




For Office use only

1. Overall comment of the Screening Committee on eligibility of the candidate:

ELIGIBLE/ NOT ELIGIBLE

(Signatures of the members of the Screening Committee)

2. Scores verified and entered in the Final Evaluation Sheet

(Signatures of the members of Selection Committee)



*Table for conversion of Thomson Reuter’s Journal Impact Factor to
NAAS Rating

The following table should be consulted for conversion of Thomson
Reuter’s Journal Impact Factor to NAAS Rating by candidates who have
research papers in journals with Thomson Reuter’s Journal Impact Factor but
not rated by NAA

National Academy of Agricultural Sciences
New Delhi

Criteria for NAAS rating for research journals having
Thomson Reuters Impact Factor

Journal Impact Factor (as per 2010 list) NAAS Rating
>0.00 - 0.02 6.1
>0.02 - 0.04 6.2
>0.04 - 0.06 6.3
>0.06 - 0.08 6.4
>0.08 - 0.10 6.5
>0.10 - 0.20 6.6
>0.20 - 0.30 6.7
>0.30 - 0.40 6.8
>0.40 - 0.50 6.9
>0.50 - 0.60 7.0
>0.60 - 0.70 7.1
>0.70 - 0.80 7.2
>0.80 - 0.90 7.3
>0.90 - 1.00 7.4
>1.00 - 1.50 7.5
>1.50 - 2.00 7.6
>2.00 - 2.50 7.7
>2.50 - 3.00 7.8




>3.00 - 3.50 7.9
>3.50 - 4.00 8.0
>4.00 - 4.50 8.1
>4.50 - 5.00 8.2
>5.00 - 5.50 8.3
>5.50 - 6.00 8.4
>6.00 - 6.50 8.5
>6.50 - 7.00 8.6
>7.00 - 7.50 8.7
>7.50 - 8.00 8.8
>8.00 - 8.50 8.9
>8.50 - 9.00 9.0
>9.00 - 10.00 9.1
>10.00-11.00 9.2
>11.00-12.00 9.3
>12.00-13.00 9.4
>13.00-14.00 9.5
>14.00-15.00 9.6
>15.00-16.00 9.7
>16.00-17.00 9.8
>17.00-18.00 9.9
Above 18.00 10.0

(Source: www.naasindia.org/rating.html)




